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Mission Statement

In 2019 WEF produced a full report which provided global ranking and GClI for 141 countries. Itis also expected o . L . . -
We provide innovative and high impact solutions that enhance national productivity and

thatin 2021 WEF will produce the GCl report with ranking and score for 141 countries. Figure 10 below shows that

in 2019 Botswana scored 55 and was ranked number 91 out of the 141 countries included in the report. competitiveness. T COMMITIED O
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2. BOTSWANA’'S PRODUCTIVITY PERFORMANCE

This section provides a summary of productivity characteristics for Labour, capital and Multifactor
Productivity along side the inputs and outputs used. The latest productivity statistics Report was published in
2019, using the latest data foe the year 2018.

Figure 1: Productivity Indicators and the National Development Plans — Growth Rates
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Source: Productivity Stqtistics Report 2019, BNPC

2.1 Productivity Trends

Productivity trends for the last decade, between 2010 and 2020, are shown in the figure 1, figure 2 and figure 3.
We note that since 2008, Botswana’s Multifactor productivity, Capital Productivity and Unit Labour Cost ratio
has marginally declined in this period. The national Labour productivity and Capital-Labour ratio has
however, slightly increased during this period.

Figure 2: Botswana’s Productivity Indicators Indicies Trend 2010 -2020
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Figure 3: Botswana’s productivity Indicators Growth Trend 2010 - 2020
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Figure 4: Botswana’s Capital-Labour Ratio and Unit Labour Cost Growth Trend 2010 - 2020
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Source: Author's computations. 2019 & 2020 figures are estimates.

2.2 Latest Productivity Performance

The latest productivity Indicies were produced for the year 2018. This sub-section therefore sums the

productivity performance forthe year 2018.

Figure 5: Botswana’s Productivity Indicators in 2018
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Figure 5 shows performance of Botswana’s whole economy for the 5 productivity indicators, the figure
further disaggregates the economy and excludes the mining and government sectors respectively to

show performance ofthe 5 productivity indicators.
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Figure 6: Botswana’s sectorial Labour Productivity Indicators in 2018
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Figure 6 shows that the construction sector in 2018 had the highest labour productivity index while the Mining
sector had the lowest labour productivity index.

Figure 7: Botswana’s Sectoral Productivity in 2018
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Figure 7 shows the sectorial productivity performance in 2018 for the sectors: Mining, Electricity & Water, and
General Government only. This is because for other sectors disaggregated data on capital stock was not
available during the production of Productivity Statistics report 2019. The calculation of Capital Productivity
and Multifactor Productivity was then impossible for the other sectors in the economy in this period. The
national Labour productivity and Capital-Labour ratio have however, slightly increased during this period.

3. BOTSWANA'’S COMPETITIVENESS PERFORMANCE

This section provides a summary of competitiveness performance for Botswana. The section utilises
information from several Global Competitiveness reports published by world Economic Forum.

3.1 Competiveness Trends

Figure 8 shows Botswana’s competitiveness ranking and scores for the past 9 years. In 2018 the World
Economic Forum introduced a new methodology called the Global Competitiveness Index 4.0 (GCI 4.0)
neccessitated by the gathering pace of the Fourth Industrial Revolution. Scores in the GCI 4.0 are expressed
on a 01to 100 scale (instead of the 1 - 7 score from previous reports) and are interpreted as “progress scores’,
indicating how close a country is to the ideal state. Figure 7 has adjusted the score for the years 2011 to 2017, to
alignthemto the GCI 4.0 Scale. Forexample, in 2011 Botswana scored 4.0 using the old methodology, In figure 8
the GCI 4.0 have been adjusted to the scale of 0-100.

Figure 8: Past Botswana Competitiveness Rankings and Global Competitiveness Index
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Figure 9: Botswana Competitiveness 12 Pillar’s Performance
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Figure 9 above, provides a deeper competitiveness insight by disaggregating Botswana’s competitiveness
score by the 12 pillars for the years 2018, and 2019. Unlike in the case of figure 8, the Author did not adjust the
pillar performance score for the years 2011 to 2017, hence why the figure has been limited to only 2018 and 2019.

3.2 Latest Competitiveness Performance

In 2020 WEF Published a special edition of the Global Competitiveness Report. The 2020 report did not provide
rankings or competitiveness score for individual countries but rather the report provided insight on how
countries are performing on their road to recovery during/post the COVID-19 Pandemic. The special report
laid foundations for setting a new direction with a view to include a more comprehensive assessment of
countries’ socio-economic performance, balancing prosperity, people, planet, and institutional outcomes.
Irrespective in 2020 the WEF conducted the Enterprises Opinion Survey (EOS) which for Botswana the results
are summarised in Table 1 below. Note, these results are perceptions and do not form a complete
competitiveness analysis for the country. Note that Pillar 3: ICT Adoption, Pillar 4: Macroeconomic stability,
Pillars; Health and Pillar10: market Size are not covered in the EOS and, hence, theiromission in table 1below.
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Table 1: The 2016-2020 EOS index results for Botswana

Indicator 2019 2020
Organised crime 695 | 683 | 673 | 583 | 546
Efficiency of legal framework in challenging regulaions | 56.5 6419 | 473 48.4 | 442
Efficiency of legal framework in setting disputes 611 59.2 56.8 562 51.3
Burden of government regulation 4.4 43.0 L4 415 459
Property rights 671 681 680 | 652 | 621
Interllectual property protection 55.0 53.3 521 51.5 497
Institutions - . R
Reliability o police services 640 | 606 | 607 | 630 | 579
Strength of auditing and accounting standards 63.2 624 | 603 | 585 | 528
Judicial independence 611 53.4 55.5 587 531
Government ensuring policy stability 63.3 61.2 58.6 60.4 56.7
Government’s responsiveness to change - 443 44.6 44,5 42.8
Government long term vision - 65.4 67.6 707 67.3
Quality of road infrastructure 521 471 440 | 465 | 451
Efficiency of train services 38.6 39.6 47 435 421
Efficiency of air transport services 519 482 | 461 450 | 429
Infrastructure | Efficiency of seaport services 367 341 340 | 363 | 356
Reliability of water supply 349 42.6 491 49.0 46.6
Extent of staff trainng 531 511 485 | 501 497
Ease of finding skilled employees 469 48.6 475 497 52.4
Quality of vocational training 495 | 502 | 472 468 | 432
Skillset of secondary-education graduates 375 371 347 35.0 359
Skills Skillset of University graduates 553 | 499 | 460 | 484 | 432
Critical thinking in teaching 49 389 359 379 387
Digital skills amongst active population - 45.4 44,5 449 46.3
Distortive effect of taxes and susidies on competition Sl.4 52.2 529 52.2 491
Prevalance of non-tarrif barriers 60.3 56.4 Sk 53.2 477
Product Extent of market dominance 370 36.5 33.2 310 32.8
Market Competition in professional services 68.4 63.5 60.4 61.2 57.8
Competition in retail services Th4 691 663 | 664 | 620
Competition in network services 58.0 52.3 514 537 52.6
Reliance on professional management 60.7 59.8 59.0 591 591
Hiring and firing practices 47.6 47.8 479 46.6 491
Cooperaton in labour -emplyer relations 561 56.6 Skt 55.8 585
k/?o?r?(;; Flexibility of wage determination 658 | 650 | 621 57.6 56.7
Pay and productivity 435 £41.0 4.8 420 40.4
Ease of hiring foreign labour 372 362 33.6 389 413
Active labour market policies 375 344 313 316 29.4
Internal labour mobility 58.2 54.7 529 569 571
: Soundness of banks 641 65.7 65.3 64.0 60.8
Fanancial - —
systems Venture capital availability 30.3 31.0 25.5 28.0 28.6
Financing of SMEs 486 | 491 442 | 438 | 44
Attitudes towards entrepreneurial risk 439 44.0 433 451 44,0
Business Growth of innovative companies 43.8 41.6 408 | 425 42.0
dynamism Companies embracing dsruptive ideas 399 40.6 35.8 370 419
Williness to delegate authoriy 582 57.6 56.2 58.2 582
Universiy-industry collaboration in R&D 40.2 38.0 347 369 40.0
Buyer sofisication 38.8 38.6 324 326 351
Innovation State o cluster development 40.6 391 34.5 36.3 391
capability [ cojigboration within a company 535 | 487 | 434 | 501 | 555
Collaboration between companies 40.6 373 31.2 337 387
Diversity of workforce - 59.0 58.4 607 57.6
Source: World Economic Forum Special GCR 2020 e




